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The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter:
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AX ™ Name of the enterprise MEHH S Phone number
AFEXE AKX Location of the enterprise
Employer
A% Name of the employer MAXNSEHS (FUUEEHT)
Identification number
A Name of the employee A2 Birthdate
ZZ2X}
Employee =2=2ZA Address(Home Country)
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New or Re—entering employee: () month(s)
1T . Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
- rerm o - Probation period: [ ] Included (for [ 1 1 month [ ] 2 months [ ] 3 months
Labor from entry date), [ ] Not included.
contract * For new and re—entering employees, the labor contract will enter into effect from the

entry date(but, the contract of employees who re—enter three months after departing from
Korea in accordance with Article 18—4 will take effect from the first day of work).
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2. Place of
employment | The undersigned employee is not allowed to work apart from the contract farm or enterprise.
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3. dFUH= - AtEU 8!
- AFUS:
— Industry:

8. Description | _ Business description:

of work o
— Job description:
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<o > % An employer of workers in domestic
-2 Al 2 help, nursing can omit the working
= = hours.
<Manufacturing, construction and service sectors>| r::E7k|§F = 7:1I6(|?£401|| EEE% %?I,
from FAH E A A?:‘:Q ?::‘cl’_’ “Z2
() ol ) sof wte Z2Al7h B, Fol
. — average daily over time: hours (changeable st ANe omkl orS
4. Working depending on the condition of a company) TesT Ee
hours - shift system ([ ]2groups 2shifts, [ ]3groups y |, pursuant to the Article 63 of t
3shifts, [ ]4groups 3shifts, [ Jetc.) he Labor Standards Act, working h
<fishery sector> ours, recess hours, off- dfays are n
_ ot applled to agrlculture orestry, li
( ) hours per month vestock breeding, silk—raising farming
and marine product businesses.
5. FAHAIZE 1 =
5. Recess hours ( )minutes per day
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. [ ]Sunday [ ]Legal holiday([ IPaid [ ]Unpaid)
6. Holidays [ ]Every saturday [ ]Every other Saturday
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1) Monthly Normal wages
— Monthly(hourly, dail(y, o)r weekly) Wag(:Je ( ) ( )W)OI’] ( )
— Fixed Allowances: allowances: won, allowances: won
7. Payment - Bonus: ( ywon
* Probation period — Monthly wage ( ywon
2) Additional pay rate applied to overtime, night shift or holiday work.
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8. Payment ( ) of every month/every week. If the payment date falls on a holiday,
date payment will be made on the day before the holiday.
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9. Payment [ lin person, [ 1By direct deposit transfer into the employee's account
methods % The employer will not retain the bank book and the seal of the employee.
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1) Provision of accommodation
— Provision of accommodation: [ ]Provided, [ ]Not provided
(If provided, type of accommodations: [ ]Apartment, [ JHouse, [ IMultiplex housing unit,
[ JApartment or House style accommodation, [ ]Other makeshift accommodations)
10. Accommo— - Cost of accommodation: [ ]Partially paid by employee (the amount paid: won)
[ IFree of charge

dations and .

Meals 2) Provision of meals
— Provision of meals: [ ]Provided([ ]breakfast, [ Jlunch, [ Idinner), [ 1 Not provided
— Cost of meals: [ ]Partially paid by employee(the amount paid: ~ won), [ ]Free of charge

% Accommodation arrangement and costs, including the amount paid by employee, will be
determined by mutual consultation between the employer and employee(Newcomers and re
—entering employees will consult with their employers after arrival in Korea).
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11. Other matters not regulated in this contract will follow provisions of the Labor Standard Act.

¥ The terms and conditions of the labor contract for employees in domestic help and nursing can be freely
decided through the agreement between an employer and an employee.
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Employer: (signature)
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Employee: (signature)




